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MISSION STATEMENT 
 

To create a supportive 
environment that promotes 

health awareness, individual 
fitness, and healthy lifestyle 
choices for employees and 

their families. 

Employee  
Health 

Promotion 

Program 

 Health Risk Assessments 

 Incentive Programs 

 Employee Health Fair 

 Fitness and Nutrition  

Challenges 

 Quarterly Newsletter 

 Participation in Community 

Events 

 Annual Flu Vaccinations 

Typical  

Activit ies  

C i t y  o f  Me d f o rd  

and  
Me d fo r d  W ate r  Com mis s io n  

P l e a se  s e e  2 015-2016  Hea l t h  

P r omo t i o n  G o a l s   

f o r  c omp l e t e  d e ta i l s .   

Get Involved ! 

Join with the Health Promotion Team in 

making health and fitness FUN! 

This is the perfect opportunity to meet 

new people and contribute to the health 

of you and your family. 

2015-2016 Goals  

 

OPTIMUM WEIGHT RANGE  

CHOLESTEROL LEVEL 

BLOOD SUGAR LEVEL 

TOBACCO-FREE 

PREVENTATIVE CARE 

FLU SHOT 

REGULAR EXERCISE   

STRETCHING FOR HEALTH  

STRESS-BUSTING BREAKS   

SLEEP—NATURE’S NURSE 

DRINK TO YOUR HEALTH 

TAKE FIVE 

FOOD TRACKING 

TEAM TREK CHALLENGE 

CENTURY CLUB CHALLENGE 

COMMUNITY CHALLENGE EVENT 

BECOME CPR CERTIFIED 

HEALTH EDUCATION 

REACHING OUT 

 

AND MORE... 

 

 

C i t y  o f  M e d f o r d  

a n d  

M e d f o r d  W a t e r  C o m m i s s i o n  



IF YOU NEED FURTHER  

INFORMATION OR WOULD LIKE TO 

BE CONTACTED BY AN HPT  

COMMITTEE MEMBER,  PLEASE  

CONTACT ONE OF THE FOLLOWING: 

 

HUMAN RESOURCES DEPT 

(x 2010) 

 

MEDFORD WATER COMMISSION 

(x 2437) 
 

The cornerstone of the Health Promotion Program is 

the Health Risk Assessment (HRA) and Incentive 

Program made available at no cost to all full-time, 

benefited employees. 

Health Risk Assessment 

The assessment includes a Personal Wellness Profile 

questionnaire covering health and fitness, and a 

screening that includes fasting blood cholesterol 

components, waist to hip ratio, height, weight, Body 

Mass Index measurement, and body fat estimate. A 

comprehensive individualized report is provided to 

each participant for their confidential use toward 

their own wellness objectives.  

Wellness Incentive 

To encourage participation in the Health Promotion 

Program, full-time employees that have previously 

participated in a HRA are eligible for a $200      

incentive if they meet the following criteria: 

1. Continuously employed since July 1 the prior year 

2. Participated in  a previous year’s HRA (June each 

year). 

3. Achieve goals set by the Health Promotion Team 

for the current year. 

New Employee Wellness Incentive 

New full-time employees hired between July 1 and  

December 31 may get their initial HRA prior to   

January 15 by requesting the HRA from the Human 

Resources Dept. Those that participate in the initial 

assessment and meet criteria two and three above 

will be eligible for a $100 Incentive in August, fol-

lowing the end of the fiscal year.  City of Medford 

employees completing the HRA without meeting any 

other criteria will receive a $50 incentive. 

Health Promotion is a of series of activities   

designed to provide a supportive environment that 

promotes health awareness, individual fitness, and 

healthy lifestyle choices for employees and their 

families.  

Health Promotion Team (HPT) 

The Health Promotion Team is an employee    

committee with volunteer representatives who 

direct the program. 

Employee Fitness Center 

The Health Promotion Team maintains the Fitness 

Center located in the basement of the Lausmann 

Annex. The Center is available for use by all  

employees , spouses/domestic partners, and  

children age 16 or older. A waiver must be signed 

to use the Employee Fitness Center.  Equipment 

includes treadmills, stair-steppers, ellipticals, 

free weights, machines, and more.  

Annual Flu Vaccinations 

Flu shots are offered free to all employees at an 

on-site clinic each fall.   

Smoking Cessation Program 

Full time employees are eligible for a one-time 

reimbursement of up to $150 toward a tobacco 

cessation program. 

Blood Pressure Checks 

Blood pressure checks are provided by Fire   

Department personnel. 

CPR Certification 

    Classes will be offered to become CPR certified. 

Blood Donation Drives 

Opportunities are provided for employees to 

participate in periodic Red Cross Blood Drives. 

What is the Employee Health 
Promotion Program? 

Other Programs 
Health Risk Assessment and 

Incentive Program 

Health and Benefit Fair 

The HPT occasionally sponsors an employee 

fair with vendors from our insurance and  

other benefit plans as well as local            

representatives of health clubs, fitness    

organizations, health spas, and other         

organizations related to health and wellness.  

Fitness and Nutrition Challenges 
Periodic programs offer fun and focus on 

health and wellness, including No New Pounds,  

a holiday season encouragement of weight 

maintenance, and Team Trek, a team-oriented 

fitness challenge to accumulate exercise  

mileage for a designated destination.  




